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Formation Checklist
· This document provides the Candidate with a template for self-reflection on their formation across the eight dimensions of ministry, as described in the Formation Framework (FF). Consideration should be given to the requirements described in detail in FF.  
· It involves reflection on how they have grown through participation in the whole range of formation processes they have engaged with, such as: academic study, placements, MTN group, Faith Action Programme Leadership Team gatherings, and other developmental provision. 
· [bookmark: _Hlk136320470]This should be used as a ‘live document’, to be added to throughout each year of candidacy rather than being completed just prior to annual appraisal. A fresh one will be completed each year of candidacy. 
· Candidates are asked to describe how they are developing by:
· providing comments on aptitude
· giving examples/referring to evidence, that supports their self-assessment
· highlighting areas for further learning and development, where appropriate
· Sources of ‘evidence’ might include *: Initial Course Meeting Personal Training Plans (ICM); Learning Covenant (LC); Speech Training learning & follow-up activity (ST); Candidates Gathering learning & follow-up activity (CG); placement Supervisor feedback (SUP); Academic study feedback (AS); MTN group learning & follow-up activity (MTN); Congregational feedback (CF); other peer work and feedback (P); other developmental activity engaged in e.g. professional/theological reading (ODA). 


	Dimension 1: faith, vocation and spirituality

	· How confidently can you articulate your sense of call? In what ways have you seen this call affirmed?

	




	Source(s) of evidence *:


	· Give an example that illustrates your understanding of the Church of Scotland’s role and opportunities for Christian mission.

	




	Source(s) of evidence *:


	· How have you applied methods of theological reflection?

	




	Source(s) of evidence *:


	· How have you developed your understanding of prayer and the spiritual development of others?

	




	Source(s) of evidence *:


	· How have you grown in your ability to discern God’s presence and activity in the lives of others and in the wider world.

	




	Source(s) of evidence *:


	· How has your spiritual life developed? How have you supported others in their spiritual development?

	



	Source(s) of evidence *:




	Dimension 2: character, ethics and development	

	· How have you developed in understanding the significance of working with different personality types, as you seek to help others flourish, and engage effectively with individuals and in team settings?

	



	Source(s) of evidence *:


	· How are you balancing care for others with care for yourself? Where are the boundaries between your home life/work life – how do you guard them?

	


	Source(s) of evidence *:


	· How have you grown in your understanding of the sacrificial impact of vocation on your whole life?

	




	Source(s) of evidence *:


	· How adept are you at reflecting on personal strengths, weaknesses, gifts and vulnerabilities, with insight and humility?

	




	Source(s) of evidence *:




	Dimension 3: leadership and relationships

	· Give an example which illustrates your understanding of issues of authority, responsibility, power and group dynamics.

	




	Source(s) of evidence *:


	· In what ways have you exercised collaborative leadership

	




	Source(s) of evidence *:


	· Where have you enabled others to fulfil their calling to ministry and mission

	





	Source(s) of evidence *:


	· How do you seek to reflect Christ’s model of servant leadership?

	





	Source(s) of evidence *:




	Dimension 4: worship, sacraments and preaching

	· How have you revealed your ability to lead worship in a variety of settings, using different forms of service? How well do you reflect on your experiences of leading worship?

	





	Source(s) of evidence *:


	· In what ways has your preaching developed?

	




	Source(s) of evidence *:


	· What would you describe as the key objectives/features of your preaching and teaching? 

	



	Source(s) of evidence *:


	· What has been the impact of your preaching and teaching on the congregation? – How do you know?

	



	Source(s) of evidence *:




	Dimension 5: pastoral care

	· Give examples of how you have responded in a variety of pastoral situations. 
· What are the key features of your approach to pastoral care?

	



	Source(s) of evidence *:


	· What do you see as your strengths in this area and where have you seen this evidenced in your ministry? 


	



	Source(s) of evidence *:


	· What are the aspects in which you feel the need for further support and development and what has led you to this conclusion?

	


	Source(s) of evidence *:




	Dimension 6: mission

	· How have you engaged in missional activities (while on placement)?
· What assessment do you have about the impact of the activity on individuals, the congregation and the community?

	




	Source(s) of evidence *:




	Dimension 7: discipleship

	· How are you engaging in continuing evaluation of your own character and behaviours, in order to grow in the likeness of Christ?

	




	Source(s) of evidence *:


	· How have you nurtured others as disciples of Christ?
· The way humans learn is diverse. How have you demonstrated an understanding of the range of approaches in faith development?

	




	Source(s) of evidence *:





	Dimension 8: church management

	· How have you sought to  read the social context of a parish and respond appropriately?

	



	Source(s) of evidence *:


	· In what ways have you developed your understanding of the structures of the Church of Scotland?

	





	Source(s) of evidence *:
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